=5 NORTH PARK Title IX Process
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CHICAGO Report Concerns to titleix@northpark.edu

Filed Harassment & Sexual Misconduct Policy
Definition?

Mandatory Dismissal and Assess Under Policy Against
No Discrimination, Harassment & Retaliation and Other Relevant
Formal Complaint Does the Conduct Meet the Title IX Sexual Policies
Yes
\

Notice of Allegations Sent Are Requirements for
to Both Parties Dismissal Present?
Hearing Panel Makes 4 I |
Determination (Responsibility Live Hearing with Cross L Fact-Gathering Formal No
& Sanction) Issues Detailed Examination by Advisors and Evidence Review Investigation Yes
Hearing Report L . ° v '
| »*
- Y
If Not Successful, Return Informal
Appeal to the Formal Process Resolution

-

Mandatory or

. Discretionary
If Successful, Case Dismissal
Closed

*Individuals do not need to file a Formal Complaint to receive Supportive Measures and/or Accommodations. Supportive Measures are assessed on an ongoing basis. Individuals have a right to

Advisor (support person) throughout this Process. You canlearn more at: https://www.northpark.edu/about-north-park-university/title-ix/



Z] NORTH PARK Non-Title IX Process

CHICAGO Report Concerns to titleix@northpark.edu

Review Alleged Conduct According to the Student Code of Conduct
or other Policies. Dismissal if the Allegations Fail to Meet

N No -
. Does the Conduct Meet the Definition Definitions
Com.plamt in the Policy Against Discrimination,
Filed Harassment, and Retaliation?
Yes
Co-Investigators Issue ) ("
Investigative Summary Fact-Gathering Formal Informal
(Findings, Outcome and Sanctions if and Evidence Review Investigation Resolution
Applicable)
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Appeal 7S
If Not Successful, Return If Successful, Case
to a Formal Investigation Closed

*Individuals do not need to file a Complaint to receive Interim Measures and/or Accommodations. Individuals have a right to Advisor (support person) throughout this Process. You canlearn

more at: https://assets.northpark.edu/wp-content/uploads/20211213135854/Policy-against-Discrimination-Harassment-and-Retaliation-1.pdf



